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Good afternoon everyone and <CLICK> welcome to our Total Rewards webinar. 
 
ALT #1:  My name is Kathy Resler and I’m the SVP of Comp, Benefits & Workforce 
Analytics at Magellan - I’ll be your presenter today. I’m also joined by my colleagues 
Christine Barnard who’s the VP, Benefits for Magellan and Shaunna Philpott, Director 
of Compensation. 
 
ALT #2:  My name is Christine Barnard and I’m the VP of Benefits at Magellan – I’ll be 
your presenter today. I’m also joined by my colleagues Kathy Resler who’s the SVP of 
Comp, Benefits & Workforce Analytics and Shaunna Philpott, Director of 
Compensation. 
 
We have a lot of material to cover so if you could hold your questions till the end of 
the webinar, that would be great. You’ll be able to type them in the chatroom or ask 
them out loud. 



Today we’ll be covering several items, including: <CLICK> 
The Purpose of Today’s Webcast <CLICK> 
Magellan’s Total Rewards philosophy <CLICK> 
Specific information about our compensation and benefit programs <CLICK> 
Important dates to keep in mind <CLICK> 
Your role and additional resources 
And finally, we’ll have time to take your questions. 
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There are 4 main objectives of today’s webcast: 
 
<CLICK> First, we want to. . . . 
 
<CLICK> 
 
<CLICK> 
 
<CLICK> And finally, provide you with additional resources. 
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Our total rewards strategy is first <CLICK>  driven by our Business Strategy which is 
focused on innovation and growth. 
 
In turn, our business strategy drives our <CLICK> Human Resources Strategy which in 
turn drives our <CLICK> Total Rewards Strategy. 
 
Total rewards is made up of several different programs and in total represents what 
<CLICK>  Magellan provides to employees in exchange for their talent and experience. 
 
We evaluate the competitiveness of our compensation and benefits programs based 
on their value in total.  
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First let’s cover our compensation programs in more detail. 
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<CLICK> It is our philosophy to offer competitive compensation, based on the external 
market, and aligned with our business strategy and  the interests of our shareholders.  
Specifically, our compensation programs are designed with the following principles in 
mind: 
 
<CLICK> We believe that our overall compensation package should be competitive as 
determined by external market-based compensation data. We use several surveys that 
provide total cash compensation data for similar roles in similar industries. 
 
<CLICK>  We believe that individual compensation should reflect individual performance 
that impacts the performance of the business unit and the performance of Magellan as a 
whole to ensure we execute on our business strategy.  
 
<CLICK>  We believe that our compensation program should be aligned with the interests 
of our shareholders and promote growth in long-term value. 
 
<CLICK> Our compensation programs are made up of 2 main components 
 
<CLICK> First, base salary which provides income security, is a fixed amount, and is 
payment in exchange for doing a job. 
 
<CLICK> Second, we offer annual incentive programs which provide a variable component 
and  reward based on results achieved – both individual and as an organization. 
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<CLICK >  To ensure that our base salaries remain competitive, we conduct a 
comprehensive market review of all of our jobs annually, which includes a market 
review of base salaries and alignment of salary ranges to each job. 
 
<CLICK>   Salary ranges and grade structures are key to managing base salary.  
Grade structures are made up of salary ranges. You can see in the example diagram 
below that we have a grade structure with 3 salary ranges or grades. 
 
Each salary range has a. . . 
 
<CLICK>   Minimum which is typically the lowest amount paid for a job in that grade. 
 
Each salary range has a <CLICK>   Maximum which is the highest amount paid for a 
job at that grade level. Employees at the max of their salary range are not eligible for 
a salary increase since we are already paying well above market for their services. 
 
Finally, <CLICK> each salary range has a Midpoint which is midway between Min and 
Max. It’s what we refer to as the “market rate” for a job. We consider a range around 
midpoint, + or – 7% to be market for a job for a fully experienced, fully performing 
employee. 
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To understand how base salary is managed in salary ranges in grade structures, an 
important concept to keep in mind is that. . . . 
 
<CLICK>   Midpoint is tied to the job – it’s based on market for fully experienced, fully 
performing employees in that job. 
 
<CLICK>   Where an individual employee is paid in the range is based on the individual 
– what skills, experience and even historical pay does the employee bring to the job. 
Higher paid positions have wider range spreads in order to acknowledge a more 
diverse range of skills and experience. 
 
<CLICK>   The graph shows that employees below midpoint are typically newer to the 
job or lower performers. It also shows that employees paid high in the range have 
additional skills, are higher performers, or have much more experience.  
 
<CLICK>  We expect to pay the majority of employees in a range of +/- 7% of midpoint 
– which is considered market for the job for a fully experienced, fully performing 
employee. 
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<CLICK>  In addition to a salary grade, each job is also assigned a Management Level. 
Management levels are defined based on several factors including. . . .<CLICK> 
 
Education and experience requirements, 
 
The level of direct reports and the level of the direct manager, 
 
Whether the role responsible for developing strategy or executing on strategy,  
 
Whether the role is responsible for large or complex projects or small, 
straightforward projects. 
 
<CLICK >  Management levels are used to determine eligibility for incentive programs 
and bonus targets. 
 
<CLICK>   Management levels are assigned to the job separately from the grade.  This 
allows us to accommodate jobs that have high base salary in the market but aren’t 
necessarily at a high management level. For example, many IT or technology roles 
require us to pay a high base salary because the job skills are in demand or are 
scarce. But that doesn’t mean they are equivalent to a higher management level. 
Keep in mind though, that they are still highly correlated, that is, higher management 
levels tend to have a higher base salary and be in higher grades. 
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Our bonus programs are designed to reward  employees for company and individual 
results. We have two annual incentive programs.  
 
<CLICK>   SERP, or Service Excellence Reward Program, is awarded quarterly or semi-
annually or annually, to eligible employees based on individual performance results 
tied to specific objectives defined by managers. Managers have discretion to 
determine what pre-defined objectives will be measured.  
 
<CLICK>  ICP, or Incentive Compensation Plan, rewards eligible employees for 
achievement of individual performance objectives that directly contribute to the 
overall growth and financial results of Magellan. ICP is funded based on strategic 
business unit segment profit and growth in adjusted net income results for the year. 
Awards are then allocated based on individual results. 
 
Which program you participate in is determined by your management level. SERP 
eligibility is typically reserved for Supervisors and individual contributors. ICP 
eligibility is generally made up of managers, directors, VPs and executives, and some 
high-level individual contributors. You will receive a statement in late October which 
indicates which incentive program you will be eligible to participate in. 
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We’re going to switch topics now and provide you with information about our benefit 
programs. 
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At Magellan, our benefits philosophy guides the decisions we make about benefits 
design. 
 
We Believe <CLICK> The well-being. . . 
 
We Believe <CLICK> Our employees’ well-being. . . . 
 
We Believe <CLICK> Our employees are individually responsible. . . 
 
We believe <CLICK> Our health & wellness programs should. . .  
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As previously mentioned, we believe employees’ well-being is multi-faceted. Our 
comprehensive health & wellness programs support 3 main components of 
employees’ well-being. 
 
First <CLICK> we offer several programs that support our employees’ physical well-
being including medical/Rx benefits, dental, vision and wellness programs. 
 
<CLICK> We also offer programs that support our employees’ emotional well-being, 
including our behavioral health benefits, EAP and a unique tool called Online 
Confidential Care where you can receive online, confidential support for common 
issues such as depression, insomnia and anxiety. 
 
<CLICK> Many of our programs are designed to support our employees’ financial well-
being including our 401(k) retirement savings plan, tuition reimbursement, a stock 
purchase program, and life insurance and disability programs. 
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<CLICK> At Magellan, we believe the only way to change healthcare in a meaningful 
way is to make it consumer driven. We only offer consumer-driven medical plans or 
CDHPs. We have 2 CDHP options to choose from, <CLICK> Premium and Basic.  
 
<CLICK> The premium option has lower out-of-pocket costs and higher payroll 
contributions. 
 
<CLICK> The basic option has lower payroll contributions and higher out-of-pocket 
costs. 
 
<CLICK> Benefits are provided through CareFirst/Blue Cross Blue Shield’s nationwide 
PPO network for medical benefits, Magellan Rx Management provides our PBM 
services and Magellan Healthcare provides behavioral health and EAP benefits to 
employees. To find out whether your provider is included in the BCBS network, go to 
MyHealthToolkitCF.com. Select Find a Doctor and you’ll be able to look up your 
provider. 
 
<CLICK> If you are enrolled in a CDHP medical plan, you will also be able to 
supplement it with a health savings account provided through HSA Bank. 
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So, let’s dig into the details a bit more and start with a threshold question, What’s a 
CDHP, really? 
 
<CLICK> How are CDHPs the same as traditional plans? 
<CLICK> Well, first, they use a nationwide BCBS PPO provider network – that means 
that the rates charged are discounted. Second, preventive care is covered at 100% 
without having to pay or meet a deductible, and 
Finally, benefits coverage is generally the same. 
 
<CLICK> How are CDHPs different? 
<CLICK> Generally, they have lower payroll deductions, and they also tend to have 
higher deductibles and out-of-pocket maximums. One important and unique thing 
about CDHPs is that they can be supplemented with a Health Savings Account with 
lots of tax advantages. Keep in mind though, you can only contribute to an HSA if you 
participate in a CDHP. 



Here’s how CDHPs work: 
 
<CLICK> You have to meet your deductible first  before the Plan pays anything – AND 
the deductible includes medical, prescription drugs and behavioral health expenses. 
<CLICK> This amount is 100% employee paid.   
 
<CLICK> Once you meet your deductible, the coinsurance of 80% Magellan paid kicks 
in for medical and behavioral health expenses and copayments for prescription drugs. 
<CLICK> That means any expenses above the deductible are paid 80% by Magellan for 
medical and copayments for prescription drugs. 
 
<CLICK> If your out-of-pocket expenses reach the out-of-pocket maximum for the 
plan,  <CLICK> all additional expenses will be paid 100% by Magellan for the rest of 
the plan year. 
 
<CLICK> Keep in mind, you can use your HSA to pay for your out-of-pocket expenses.  
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What advantages do CDHP plans offer? 
 
<CLICK> CDHPs put the responsibility and control for healthcare spending in your 
hands – this also means they can offer significant savings opportunities. 
 
Remember, Magellan’s medical plan is self-funded. This means that your medical 
benefits are provided based on the cost of all employees’ claims and prescription 
drug costs. Under traditional plans like PPOs and HMOs, those costs are averaged 
across all participants and everyone pays the same out-of-pocket costs regardless of 
how much they use the plan. 
 
With a CDHP plan, costs are averaged across all participants, but employees that use 
the plan more have higher out-of-pocket costs which keeps the payroll deductions 
lower for everyone. 
 
<CLICK> Here’s an example of how CDHPs put you in control, let’s say you’ve been 
sick all day at work coughing and sneezing, you could. . . . .(read slide) <CLICK> 
<CLICK> <CLICK> <CLICK> 
 
<CLICK> None of these answers is right or wrong – it’s your choice. 
 
<CLICK> Another major advantage of CDHPs is that they allow you to take advantage 
of a Health Savings Account. 
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So What is an HSA? 
 
<CLICK> HSA’s are like individual retirement accounts for health care expenses – they 
accumulate interest, can earn investment returns and have an annual contribution 
limit. 
 
<CLICK> You can also take them with you when you leave Magellan – the savings 
account is yours. And you can also decide to contribute the maximum or nothing. 
 
<CLICK> You are 100% vested in your HSA from day one. 
 
<CLICK> And finally, HSA’s have triple tax advantages. <CLICK> Your contributions are 
tax free. <CLICK> Your earnings are tax free and <CLICK> Spending is tax free. 
 
An important concept to keep in mind, is that you have to be enrolled in a CDHP to 
contribute to an HSA. If you do not enroll in a Magellan plan or if you’re covered 
under another plan that is not a CDHP (like Medicare or Tricare), you CANNOT 
contribute to an HSA. However, you can still use funds in your HSA to pay for qualified 
medical expenses. 
 
It’s also important to understand that HSAs are not the same as FSAs. They are not 
use it or lose it – you keep your HSA like your 401(k) account.  



The IRS has a complete list of qualified medical expenses that you can use your HSA 
funds for. Some common ones are: 
 
<CLICK> Read through the list. . . . . . <CLICK> <CLICK> <CLICK> <CLICK>  
 
Even though insurance premiums aren’t typically covered there are certain types of 
premiums that are, for example,  
<CLICK> Premiums for long-term care, 
<CLICK> Premiums for COBRA, and  
<CLICK> Premiums for individuals over age 65, as long as it’s for a retiree medical 
program and not a Medicare supplemental program. 
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You can contribute to the HSA as long as you are, 
 
<CLICK> Not covered by a non HSA-compatible – or non-CDHP health plan. This 
includes traditional health plans, FSA’s, Health Reimbursement Accounts, Tricare and 
Veterans Affairs benefits. 
 
<CLICK> It also includes Medicare as it’s a health plan that’s not a high-deductible 
plan. 
 
<CLICK> You also can’t contribute if you are claimed as a dependent on someone 
else’s tax return. 
 
Remember you can always enroll in the CDHP regardless of whether you have other 
coverage like Medicare – you just cannot contribute to your HSA. The CDHP and your 
HSA account are separate. 
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Here’s some more things to keep in mind about HSA’s: 
 
<CLICK> Even though you and your spouse are enrolled in 2 different CDHPs, you 
cannot contribute more than the family maximum of $6,750 in a given year. 
 
<CLICK> You cannot enroll in an FSA and an HSA at the same time, only a Limited 
Purpose FSA for dental and vision expenses. However, keep in mind, you can still 
enroll in a dependent care FSA. 
 
<CLICK> Neither Magellan or HSA Bank will monitor what you use your $’s for – it’s up 
to you. Keep in mind, you should always save your receipts because you can actually 
use your HSA funds for medical expenses you paid for in previous plan years – not 
just expenses in 2017. 
 
<CLICK> You can’t contribute to an HSA unless you’re enrolled in a CDHP plan. You can 
however spend the funds in your HSA regardless of whether you’re enrolled in a 
CDHP plan, as long as you use them for qualified medical expenses.  
 
And, you can actually use them at any time for any purpose, but if it’s not for a 
qualified medical expense, you will owe income taxes and penalties on the amounts 
that are not qualified. 
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As a reminder,  
 
<CLICK> The CDHP is the medical plan that you choose, and the HSA is the savings 
account that you can contribute pre-tax dollars to for qualified medical expenses. 
 
That means that <CLICK> During open enrollment, you’ll select the CDHP plan option 
you want to participate in and the HSA contribution you want to make through 
payroll. Keep in mind, you (and even other folks) can always contribute funds to your 
HSA with after-tax dollars (of course only up to the maximum allowed). You can then 
recoup the tax savings when you file your income taxes. 
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<CLICK> This table shows you the 2 CDHP plan options. Keep in mind, all amounts in the table 
are in-network benefits – out-of-network deductibles, coinsurance and out-of-pocket 
maximums are significantly higher. 
 
The Basic Plan option has lower payroll deductions while the Premium option has higher 
deductions. You can also see the differences in Deductibles, Out-of-Pocket Maximums and 
Funding. You will receive specific information about payroll deductions in late Oct/early Nov 
when all Magellan employees will be notified of 2017 rates. 
 
Regardless of which plan option you are enrolled in, for coverage tiers with Employee +1 or 
more, the Deductible is known as a True Family deductible, meaning it doesn’t matter how the 
deductible is met – whether it’s through one member or a combination of members. Once the 
deductible is met, the plan pays at 80%.  
 
The Out-of-Pocket Max is an embedded amount meaning that the Employee Only out-of-
pocket max is “embedded” so that if an individual family member hits the Employee only out-
of-pocket max, the plan pay 100% for that individual member. Here’s an example – you are 
enrolled with 2 dependents in the Premium option. Your medical/Rx claims total $4,000. Your 
dependents claims total $2,000. The plan pays 100% for any of your add’l medical/Rx claims, 
but not for your 2 dependents until their claims total $4,000.  
 
Both plans have the same HSA contribution maximums, coinsurance and pharmacy 
copayments. 
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So, what happens when you go to your doctor? 
 
<CLICK> You will present your member ID card when you go to the doctor. 
 
<CLICK> Your doctor’s office will submit a claim to BCBS based on the services 
provided. 
 
<CLICK> BCBS will process the claim and apply discounts and how much of your 
deductible has been met to date. 
 
<CLICK> BCBS then pays your doctor’s office for the claim, who in turn. 
 
<CLICK> Sends you a bill based on the portion you are responsible for. 
 
<CLICK> You then pay your bill, either with your own funds or with your HSA funds. 
You will pay 100% of the cost until you have met your deductible. 
 
Keep in mind, <CLICK> it can take from 2 weeks up to 6 months to adjudicate a claim. 
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One thing that is different about CDHPs that many employees do not realize is what 
happens when they go to a pharmacy to have a prescription filled. 
 
<CLICK> You will take your script to the Pharmacy <CLICK> 
 
The pharmacy will <CLICK> submit your claim to MRx while you are at the pharmacy, 
MRx will apply discounts and determine how much of your deductible you have met 
and tell the pharmacy what you owe. 
 
<CLICK> You will pay the bill using your own money or money in your HSA account. 
 
Just like your medical claims, <CLICK>  you pay 100% of the cost of your prescriptions 
until you meet your deductible. Medical and pharmacy claims are aggregated. Once 
you meet your deductible, copays and coinsurance rates will apply. 
 
Keep in mind, <CLICK> pharmacy claims are billed at time of service. 
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Magellan believes strongly that preventive screenings are key to ensuring your 
physical well-being. <CLICK> If you enroll in the medical plan, you have the 
opportunity to earn a wellness credit which is $62.50 per month and offsets the cost 
of your payroll contributions. 
 
<CLICK> In order to initially be eligible for the wellness credit, you will need to 
complete a biometric screening and receive a flu shot. <CLICK> Biometric screenings 
measure several important categories including blood pressure and cholesterol levels. 
 
<CLICK> There are different ways for you to complete these requirements. If you 
receive a biometric screening or flu shot between September and the end of the year, 
you can receive credit – you just need to submit documentation when you enroll in 
the plan. We will offer onsite clinics in Madison and Milwaukee, and you can also visit 
a pharmacy or LabCorp to complete the requirements. You’ll receive additional 
instructions as we get closer to enrollment.  
 
<CLICK> If you were enrolled in the TMG medical plan in 2016 and you enroll in the 
Magellan plan in 2017, you will be eligible for a one-time funding of your HSA 
account. Employee Only at $750 and Employee plus one or more dependents will be 
funded at $1,500. <CLICK> These amounts will be deposited in your HSA bank 
account after your first paycheck in January.  



We know that 
 
<CLICK> Change is hard. We also know that  
 
<CLICK> High-deductible plans and HSAs can be difficult to understand. 
 
<CLICK> We have an important resource to help you, Health Advocate. Health 
Advocate is your personal health advocate. They can provide assistance in 
understanding your CDHP plan or HSA bank account, they can help you find providers, 
they can help you negotiate your payment arrangements and even secure second 
opinions. 
 
You’ll have access to Health Advocate in October so you can start planning for 2017. 
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Magellan offers a comprehensive suite of benefits including: 
 
<CLICK> Metlife dental plans – there are2 option, a PPO plan and copay plan. 
 
<CLICK> A vision plan provided through VSP that offers discounts on eyewear, eye 
exams and contacts. 
 
<CLICK> EAP and online confidential care through our own internal Magellan 
LifeResources team. EAP services include legal and financial services, Autism Assist 
and access to our wellness platform, CafeWell. 
 
<CLICK> We provide life insurance and disability plans through Liberty Mutual. We 
also have optional life and supplemental AD&D coverage. Our long-term disability 
coverage includes 2 buy-up options – one pays up to a maximum of $7,500 per 
month and the other up to $10,000 per month depending on your earnings level. 
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<CLICK> We provide flexible spending accounts which include a limited purpose 
Health FSA for those enrolled in the CDHP medical plans, a regular health FSA for 
those not enrolled in a Magellan medical plan, and a dependent care FSA. 
 
<CLICK> Magellan also offers a 401(k) retirement savings plan through Prudential. If 
you currently participate in the TMG 401(k) plan, you will automatically be enrolled in 
the Magellan plan and your accounts will be transferred. Your current investment 
elections will be mapped to the same asset classes in Magellan’s plan.  
 
If you are not currently enrolled in the 401(k) plan, you will auto-enrolled in 
Magellan’s plan with a 3% of compensation contribution amount per paycheck. You 
can opt-out at any time. 
 
Magellan provides an employer match at 50% of the first 6% of compensation 
contributed, for a total of 3%. Additionally, we true-up the match based on your 
contributions at the end of the year so that you receive the maximum employer 
match you are entitled to without having to contribute each pay period. 
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Magellan also provides <CLICK> Educational assistance in the amount of $3,000 
annually for undergraduate degrees and up to $4,000 per year for graduate degrees. 
 
<CLICK> Adoption assistance up to $2,500 per child. 
 
<CLICK> An Employees Stock Purchase Plan that allows you to purchase Magellan 
common stock at a discount. We have 2 offering periods per year, generally Jan to 
June and July to Dec. You make payroll contributions based on your election. At the 
end of the offering period, we will look at the stock price at the beginning of the 
period and compare to the stock price at the end of the period. Whichever amount is 
less, we will apply a 15% discount to it and that’s the price you will pay to purchase 
stock. 

You will be eligible to participate in the next enrollment period which will be in 
December. 

<CLICK> Magellan offers a paid-time off program which combines vacation and sick 
time into one allotment. The chart shows the PTO you will be eligible for depending 
on your years of service and management level. <CLICK> Keep in mind, your years of 
service with TMG will be counted. Our program is a use it or lose it program meaning 
you cannot carry over days that you have not used. You can carry over 3 days per year 
up to a maximum of 5 days for emergency sick time. 
 
If you currently have days in your sick bank or unused vacation time, we will 
automatically credit you with Emergency Sick Time up to 5 days. Any days in your sick 
bank or unused vacation greater than 5 will be forfeited. 
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<CLICK> Once you have access to our HCM system Workday, you will be able to 
request time off using the Time worklet. You should not request PTO in Workday until 
January when your benefits become effective. 
 
After you select the Time worklet, you will see a menu item, “Request Time Off.” Just 
follow the menu prompts and select your time off. Your request will automatically be 
forwarded to your manager for approval. 
 
At Magellan, we allow you to take time off before it is accrued. This means that you 
may have a negative balance at times and if your employment was terminated, you 
would have the negative balance deducted from your final paycheck.  
 
<CLICK> At Magellan we observe 8 holidays and 2 personal holidays that you can use 
whenever you like, with your manager’s approval. Unlike earned and unused PTO, the 
2 personal holidays are not paid out at termination if they’re not used, so generally, 
you will want to take those days off before using your PTO allocation. 



Let’s review some important dates to keep in mind and additional resources you’ll 
soon have access to. 
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<CLICK> Through these webinars, you have the opportunity to learn about Magellan’s total 
rewards program. We will record a session that will be available for playback at the end of Sept. 
We’ll also provide the PowerPoint with speaker notes. 

<CLICK> You should start planning your budget for 2017 medical/Rx expenses. Since you will need 
to pay your deductible before the plan pays, start anticipating what you think your out-of-pocket 
costs will be and start saving. 

<CLICK> You will have access to Health Advocate in October. 

<CLICK> At the end of October your manager will be provided with a total rewards statement 
that indicates the benefits you are eligible for and your compensation package. 

<CLICK> In early November, 2017 rates and enrollment information will be available and you will 
be able to access Workday and “onboard.” You will also be able to receive updates through our 
intranet MagNet and lots of additional information on MyMagellan. As part of your onboarding, 
you will receive a benefits enrollment event in your inbox called, “Change Benefits for Life Event.” 
You may go ahead and enroll in benefits at this time – you will have up until Dec. 31st to complete 
your benefits enrollment. 

No matter when you enroll, once you hit “Submit,” you will receive an “Open/Annual Enrollment” 
event as well. You should ignore the open enrollment event, and instead enroll through the 
Change Benefits for Life Event task.  

<CLICK> After Dec. 31st, you will no longer be able to enroll in benefits with Magellan. 

<CLICK> Your benefits will be effective January 1, 2017. 



<CLICK> You will have access to lots of resources on the Welcome site including FAQs, 
videos and plan summaries. 
 
<CLICK> In October you will receive your total rewards statement. Review it for 
changes to your total compensation, including eligibility for incentive programs and 
your target award level. 
 
Call Health Advocate if you have questions about your benefits or want additional 
information. 
 
<CLICK> In December, watch for even more information about your benefits.  
 
Be sure to complete your biometric screening and get a flu shot to take advantage of 
Magellan’s wellness credit. 
 
And finally, Take Action and enroll during Open Enrollment. 
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So let’s open it up for your questions. 
 
Q&A SESSION 
 
 
 
Thanks for taking the time to attend our webinar. We know these are big changes and 
we want you to have as much information as possible and make an informed 
decision. We will provide a recorded version of the webinar if you want to re-review 
the presentation. 
 
Thank You. 
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